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The COME IN Learning Platform

The COME IN Learning Platform serves as an e-learning platform as well as an
information repository and networking and community building tool for key staff from
enterprises and organisations. It consists of a learning section providing the
developed online material complementing the face-to-face workshops.

As the platform was developed by a project consortium consisting of partner
organisations from different countries with different national languages, the platform
is available in six language versions (English, German, Italian, Bulgarian, Greek and
Dutch).

The online platform is free of charge and accessible for everyone who is interested in
the COME IN fraining materials. How to register and enrol as user in the online
platform will be explained at the end of this chapter.

Your progress

Comeln LEARNING PLATFORM
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0On the Comeln learning platform you will f-2-f and e-learning material that focuses on the integration of refugees in the work environments of their host
countries
Five modules provide a mixture of thecretical input, learning activities and practical tips.

Module Overview
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Course material

The learning platform consists of the five modules that were previously presented.
They aim is to encourage and facilitate the recruitment and integration of refugees
into European companies and organisations.

The online content allows for individual learning of participants to increase and
deepen their knowledge and competences on topics of the workshops. The online
content consists of learning units, additional reading material, exercises, case
examples, etc.

However, it is also possible to use the material in order to tfrain others, e.g. in
workshops or in-house frainings. When implementing a fraining course it's
recommended to offer the online platform as complementing tool to the face-to-
face training sessions for very engaged participants who are interested in further
materials and information.


http://learning.vita-eu.org/course/index.php?categoryid=31

my VITRY

Go to the different modules
or the forum by clicking on
the symbols in the cenftre.

Comeln Course EN

Dashboard  / My courses / Comeln Course (english)

LOGGED IN USER

Your progress
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Here you get the opportunity to share your thoughts, ask questions and communicate with the other participants about your own best practises and
experiences.
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Community building

The platform also provides networking and community building tools, that allow for
peer networking and synchronous and asynchronous support offers. To enable online
communication between the users, forums were integrated. These forums are
available in the respective language versions as national forums. Of course, users
from Germany and Austria share a forum, as there should be no language barrier.

Registration guide

In this chapter, you learn how to register with the online platform, select the
appropriate language version and use the platform as a tool for your personal further
education.

To register with the online platform, please follow the step-by-step instructions below.

1. Go to http://learning.vita-eu.org/ and register yourself.
o When you have been registered, please login. After being logged in, you can
see your Dashboard:
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HOW TO USE THIS PLATFORM
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On the left hand you can see the menu. Click on the “site home” button, in
order to see the list with available courses.
Click on “Comeln” to see the available language versions of the COME IN
course. Choose the language version you wish to enrol. The COME IN course is
available in Bulgarian (BG), Dutch (NL), English (EN), German (DE/AT), Greek
(EL) and Italian (IT).

This is the site for self-enrolment:
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Please enter the enrolment key “come_in" (without quotation marks) and click
on “Enrol me”. You are now enrolled and can browse the COME IN course in
your chosen language.

In the column on the left side, you can see the different COME IN modules including
the corresponding units and from there you can go directly to the desired module or
unit.

Each module starts with a general overview, its objectives and its units. Furthermore,
you can assess your own competences by clicking on “Competence Assessment”
beneath the unit overview.

Return to your dashboard
= VTR by clicking on ,,my-VITA".

Module

1.1. Reasons an

Module 1: Refugees' background

Module Overview

n

When employing refug: a basic und ding of their background will help you to successfully integrate them at the workplace and to avoid
conflicts or misunderstandings. This module will give you some input on the living situation and background of refugees. First you will learn about reasons
for migration and how refugees make their way to Europe. Additionally, you will get the opportunity to put yourself in the shoes of people who have had to
leave their home. Furthermore, this module provides you with an overview of the current situation of six European countries and how they deal with the

] refugees’ situation since 2015. Finally, you get some legal information regarding the employment of migrants, asylum seekers and refugees.
]
]
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Module Objectives
To have a better understanding for refugees’ and migrants’ background: their reasons to come to Europe, their experiences and their living conditions in
Europe
[}  To have an overview about the situations and reactions of the European Union and its member states

* To be able to distinguish between migrants, asylum seekers and refugees
¢ To know the legal frame under which those three groups are allowed to work

Unit Overview

o Unit 1.1 Reasons and Conditions for Migrating to Europe

» Unit 1.2 Current Situation of Refugees and Migrants in Europe

 Unit 1.3 Legal frame for refugees, migrants and asylum seekers in Europe

Your progress

@ Competence Assessment Module 1

Enter the competence
assessment belonging to
this specific module.

This is a self rating questionnaire for your competences to intet
aspects:

« Open-mindedness for employing and working with people with mi

In the left column you can
directly choose the

module and unit you wish
to access.
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Landkreis Kassel

BUPNET

BILDUNG UND PROJEKT NETZWERK

@ie Berater

Human Concern
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Coordinator: Landkreis Kassel (Germany)
www.landkreiskassel.de
Harald Kiihlborn: Harald-Kuehlborn@landkreiskassel.de

BUPNET (Germany)
www.bupnet.de
Sarah Elisa Wild: swild@bupnet.de

die Berater (Austria)
www.dieberater.com

Christoph Grandits: c.grandits@dieberater.com

Trendhuis CVBA (Belgium)
www.trendhuis.be

Marijke Brants: marijke.brants@trendhuis.be

Four Elements (Greece)
www.4-elements.org

Katerina Kostakou: kkostakou@4-elements.org

Catro (Bulgaria)
www.catrobg.com

Anelia Dimitrova: a.dimitrova@catro.com

CESIE (Italy)

WWWw.cesie.org
Cecilie Grusova: cecilie.grusova@cesie.org
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